
  
 

 
WRITTEN SUBMISSION FROM THE SCOTTISH GOVERNMENT TO THE PUBLIC AUDIT 
COMMITTEE, DATED 25 JULY 2014 
 
AUDITOR GENERAL FOR SCOTLAND (AGS) REPORT “MODERN APPRENTICESHIPS” 
 
Thank you for your correspondence of 30 June seeking further clarification on issues raised 
during the Committee’s consideration of the Audit Scotland report on Modern 
Apprenticeships. 
 
Objective priorities 
 
The Committee seeks a more detailed response from the Scottish Government (SG) on the 
specific objectives of the overall Modern Apprenticeship (MA) programme, including 
confirmation of the relative priority of each of the requirements the SG identified for Skills 
Development Scotland (SDS). 
 
The MA programme continues to achieve two separate, but interlinked objectives: 

 To build our employers’ skills base, supporting growth and increased productivity;  

 To enabling individuals to earn while they learn and develop skills relevant to their job. 
 
The requirements articulated under these key aims are not prioritised.  Instead, Ministers 
look to SDS to manage the programme in a way which delivers across all of these important 
criteria.  We set challenging but achievable aims for SDS and work closely with them to 
ensure that MAs provide better outcomes for apprentices and employers.  Given the 
employed status of individual MAs,SG or SDS have limited influence over employers 
recruitment decisions.  However, SDS incentivises employers to take on apprentices in 
priority areas set by SG.  This approach has been successful.   
 
 
 
1 2011/12 2012/13 2013/14 

Starts 26,427 25,691 25,284 

Proportion of 16-24 (only recorded from 
2012/13) 

 77% 79% 

Proportion at Level 3 or above 58% 58% 62% 

Proportion of women 43% 43% 41% 

Starts with Energy or energy related 
employers ** 

503 776 1,572 

Achievement rates 75% 77% 77% 

 
The negative, lifelong impact of long term unemployment is well known.  Consequently the 
SG asks SDS to continue to prioritise young people, particularly those aged 16-19, as young 
people with little or no experience of the workplace have the greatest need to acquire skills.  
Prioritisation of this group, through an increased contribution towards the cost of training, 
provides an incentive to employers to consider young people where they might not otherwise 
do so. 
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 http://www.skillsdevelopmentscotland.co.uk/statistics/modern-apprenticeships/  

** Energy MA start figures are not published as yet, but have been provided by SDS as management information 

http://www.skillsdevelopmentscotland.co.uk/statistics/modern-apprenticeships/


  
 

The SG prioritisation of apprenticeships at SVQ Level 3 or above, supports our ambitions for 
creating a highly skilled workforce that supports economic growth and improved productivity.   
 
The targeting of key sectors, and in particular the delivery of 500 MA starts a year in the 
energy and low-carbon sectors, is consistent with the ambitions for a transition to a low 
carbon economy, and reflects the Government’s Economic Strategy.   SDS has successfully 
delivered at least 500 MA starts in energy or low carbon over the past 3 years. 
 
Increasing the numbers of MAs in sectors with potential for long term economic growth 
remains a priority and this was recognised by the Commission for Developing Scotland’s 
Young Workforce.  The Commission recommended looking at how to market MAs to 
employers in key economic sectors, prioritising STEM MAs to support productivity and 
growth in future years.  Further details on this will be announced as Ministers set out their 
response to Sir Ian Wood’s report later this year. 
 
Addressing the gender imbalance, and wider under-representation across the MA 
programme remains a key priority for SG and SDS, in partnership with employers.  This is 
reflected in the recent £3m funding announcement from the Cabinet Secretary for Training, 
Youth and Women’s Employment which included activity to address gender segregation and 
under-representation across our employability programmes, as part of our response to the 
Commission. 
 
Finally in relation to increasing the number of apprentices who complete their apprenticeship, 
individuals will leave the programme for a variety of reasons, many of them positive.  The 
achievement rate for last year was 77% and our aim is to improve on this in future years.  
 



  
 

Outcome measures to assess the long-term benefits of modern apprenticeships 
 
The SG are committed to putting long term measures in place.  We already know that the 
scheme provides immediate benefits - an individual must be in a sustainable job to 
participate in the MA programme.  Research from SDS2 in 2013 found that 92% of MAs who 
complete their apprenticeship are in work 6 months later. 
 
The Committee sought confirmation of when SG work to develop outcome based measures 
and approaches to assess the long term benefits of MAs will be completed, and the outcome 
measures implemented.  This work is part of a larger project to develop an improved 
participation measure for all post-16 activity to enable better tracking of outcomes.  The aim 
is to have new measures available from April 2015.  In addition to this work, SG has asked 
SDS to consider how to measure the long term outcomes, alongside how investment in MAs 
could be better targeted in line with our wider priorities in future years. 
 
Independent assessment of modern apprenticeship training providers 
 
The Committee also sought SG views on the points raised in your letter to SDS in relation to 
the independent assessment of private modern apprenticeship training providers and on the 
job training.  This year’s letter of guidance asks SDS to continue to work with Education 
Scotland to develop and improve quality assurance processes over the next year, 
particularly in relation to the quality of MA “off the job” training elements.  This should build 
on existing quality assurance activity undertaken by SDS in relation to the performance of 
training providers, and the SQA in relation to accreditation and certification of the 
qualifications included within MA Frameworks. 
 
The Cabinet Secretary for Training, Youth and Women’s Employment will provide further 
details regarding SG action on the Young Workforce Commission later in the year. 
 
I hope this additional information is helpful. 
 
Yours sincerely 
 
 
 
LESLIE EVANS 
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 http://www.skillsdevelopmentscotland.co.uk/media/538953/ma_outcomes_report_-_29jan13_-_final__1_.pdf  

http://www.skillsdevelopmentscotland.co.uk/media/538953/ma_outcomes_report_-_29jan13_-_final__1_.pdf

